lates to labeling:   i.e., what is a computer scientist, computer e neer, or other computing professional?   This question has not t answered with consensus within the computing professional com nity, nor translated into common practice among data gatherers, essential problem is to define what different kinds of computing fessionals do.  There is little agreement even within segments oi community as to the tasks, the skills and training required, or o defining parameters of the various computing occupations.
Absent a general consensus about what computing professio do, it is difficult to attain agreement within the community on t nomic labels. For example, academic researchers appear most 11 to identify themselves as "computer scientists," but people in in< try who have computer science degrees and are associated with terns design and development may have such job titles as "softv engineer" or "systems integrator" and may report on themselve data collectors according to these job titles. Members of the com nity cannot agree even on using the term computer in labeling c puting professional occupations. Workshop participants involve systems implementation in industry or government, for example, pi "information systems" and "management" as elements of the ovi label. As a result, there are serious differences among respond* data sets, and analyses concerning what people would call indiv als doing the same work, and a corresponding, almost overwheln risk of comparing apples to oranges.
The newness of the computing field, the dramatic changes th has been experiencing, and community members' lack of consei on appropriate labeling thus come together to complicate the su] process. Explained Eileen Collins, senior sciences resources am at the National Science Foundation,
When you are dealing with an evolutionary field, a number of problems turn up .... It is ... hard to come up with an instrument thai the people you are surveying will recognize as making the distinctions you want them to make. As a field develops and becomes more distinctly defined, it becomes easier. This is a field clearly undergoing continuing change. . . .
[Descriptions of the actual tasks in the job are important, so thai respondents can, with a reasonably high degree of confidence, fee. that they understand your question and that the answer they give is interpreted by them in the same way that you interpret it.
The greatest agreement on labeling seems to apply at both < of the skill spectrum (taken most broadly). At the high end, "c